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BUDGETING FOR PAID FAMILY & MEDICAL LEAVE
&
REQUEST FOR COMMENTS ON DRAFT REGULATIONS
MMA Legal Services Update

As municipal employers know, the Maine Legislature enacted a new Paid Family & Medical
Leave (“PFML”) law in 2023. (See 26 M.R.S. §§ 850-A — 850-R). The law provides eligible
public and private sector employees with up to 12 weeks of paid time off for family or
medical reasons including illness, to care for a relative, or for the birth of a child.

Employer Contributions/Budgeting:

Although benefits under the program will not be available until 2026, employer contributions
will be required beginning January 1, 2025. For that reason, we want to remind municipal
employers to plan for any required contributions to the PFML program within municipal
budgets covering all or part of calendar year 2025.

Both employers and employees will contribute to the PFML Fund, which will pool
contributions to pay for future claims and administrative costs. For calendar years 2025 -
2027, the combined contribution rate is set at either 0.5% or 1% of employee wages, based
on the size of the employer. Employers with 15 or more employees must contribute an
amount equal to 1% of employee wages to the Fund but may deduct up to half of the
contribution from the employees’ wages. Employers with fewer than 15 employees must
contribute an amount equal to 0.5% of wages and may deduct the entire amount from the
employees’ wages. These requirements may be altered for public employees covered by a
collective bargaining agreement.

Some details concerning calculation of employment levels and contributions will not be
finalized until program regulations are issued later this year. However, that fact should not
prevent municipalities from developing a rough estimate of their premium obligation (if any)
and planning for those additional costs.

Depending on factors such as the municipal fiscal year, the timing of municipal budget
approvals and the content of compensation budget lines/appropriations, upcoming PFML
premium costs might be addressed within the annual budget or funded by a special town
meeting or council meeting held at another time. Note that because funds may not be raised
from taxation after property taxes are committed, any funds that will be raised from taxation
this year must be approved prior to the municipality’s 2024 property tax commitment.
Alternatively, funds may generally be transferred from existing accounts or from
unappropriated surplus at any time, including during calendar 2025, unless a municipal
charter provides otherwise.


https://legislature.maine.gov/statutes/26/title26ch7sec0.html
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Contact MMA Legal Services to discuss local funding options, warrant articles or charter
provisions.

Contact Reginald Parson, Deputy Director of the Maine Department of Labor’s PFML
program at (207) 623-7900 or Reginald.Parson(@maine.gov with questions or for assistance
in estimating premium costs.

Also see the Maine DOL’s PEML webpage (https://www.maine.gov/labor/pfml/ ) for
additional information about the program.

Draft PFML Regulations Issued: Public Hearing & Request For Comments:

The Maine DOL has issued a draft regulation to provide definitions and to implement the
PFML law. The draft regulation explains in detail the rights and responsibilities of
employers, employees, self-employed individuals and tribal governments concerning
contributions and benefits, and also outlines application procedures, notice requirements and
options for employers to seek approval of a substitute a private plan.

The draft regulations can be accessed on the Maine DOL’s PEML webpage under the
“Rulemaking Process” tab or by visiting the following link:
https://www.maine.gov/labor/docs/2024/rulemaking/12_702PFMLDraftRule.pdf

Request for Comments: The Maine DOL is accepting comments on the draft rule until
Friday July 8, 2024. Comments may be submitted in writing via an online portal at the
following link: https://www.maine.gov/labor/rulemaking/

Public Hearing: A public hearing will be held on the draft rule on Monday June 10,
2024, at 9:00 a.m., at the Maine Department of Labor, Frances Perkins Room, 45 Commerce
Drive, Augusta, Maine 04330.

Municipal employers are urged to provide any comments, suggestions or concerns they may
have with the draft rule through the public hearing or comment submission process.

Contact Reginald Parson, Deputy Director of the Maine Department of Labor’s PFML
program at (207) 623-7900 or Reginald.Parson@maine.gov with questions about filing
comments or the rulemaking process.
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For more information or questions, please contact:

MMA Legal Services
800-452-8786
legal@memun.org
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